
Exemption from social security

contributions for activities in the

socio-cultural sector (Article 17)

Diagram

From 1 January 2022, this scheme replaces the former association work scheme

and the so-called 25-day rule in the socio-cultural sector.

For whom? ✔ For animators, leaders, monitors, coordinators, teachers,

coaches and process supervisors employed by government

recognised organisations that provide sociocultural training, and

who are employed outside school or normal working hours.

✔ Artistic or (art)technical supervisors and teachers, coaches and

process supervisors who provide services that are not already

covered or that are eligible for the flat-rate expense allowance

such as KVR or amateur arts allowance (AKV) and who are

employed in an amateur arts organisation that is recognised by

the competent pubic authority or is affiliated with an umbrella

organisation.

✔ Organisers of socio-cultural events and the persons they employ

for a maximum of 32 hours on the day of the event and 3 days

before or after the event, but not for artistic activities already

covered or eligible for the flat-rate expense allowance (such as

KVR or AKV)
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✔ Non-profit organisations that set up vacation colonies,

playgrounds and sports camps and the people they employ as

administrators, monitors or guards, only during school holidays

How many

hours?

Maximum 300 hours per year

✔ maximum 100 hours per quarter

✔ except for the third quarter: maximum 190 hours

✔ for working students: maximum 190 hours per year

Employment

contract

An employment contract must be concluded. In the year prior to

performing the work, the employee may not have been bound by an

employment contract or contract for services with the employer.

Payment of

social security

contributions 

No social security contributions are owed as long as the conditions are

met.

Accrual of social

security rights

No social security rights are accrued (unemployment, illness,

pension,...).

Tax aspect 10% income tax is owed, which the employee must pay at the time of

tax settlement at the end of the year.

Budget ✔ Work-related accidents and third-party liability insurance + costs

of payroll services firm (DIMONA declaration required).

✔ The employee is responsible for payment of a 10% tax on the

wages for these services.
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