
 

 

CSR1 -policy statement 
 

 
The current policy statement outlines YUST's 2  general objectives and ambitions regarding its impact on the 
environment and societal and economic impact.  
 
YUST complies with all relevant environmental laws and regulations and actively strives to reduce its environmental 
impact while supporting the local community. Furthermore, environmental impact is continually monitored and 
adjusted periodically as needed. 
 
Below is an overview of YUST's current commitments and objectives in the context of Corporate Social Responsibility 
(CSR). 
 
I . DESCRIPTION OF ENVIRONMENTAL COMMITMENT 
 

× If the technical situation of the buildings operated by YUST allows it, every effort is made to use sustainable 
energy sources, including solar panels, rainwater collection (and reuse), heat pumps, and a biofluid system; 

× YUST also encourages responsibility among its employees and guests regarding energy usage. For example, 
the lights in the common areas of the building are consistently turned off at night, and each room in YUST 
Liège has a switch all lights off button near the entrance door to prevent bathroom lights or reading lamps 
from remaining on; 

× Through periodic registration of water and energy usage, adjustments can be made as needed in the short 
and long term. 

II . DESCRIPTION OF SOCIAL, CULTURAL, AND ECONOMIC CONNECTIONS 

× One of the key pillars of YUST's sustainability policy is the connection with the local community.  
× In each YUST location, an intensive relationship is built up with local suppliers. In addition to 

collaborating with local suppliers, YUST primarily selects seasonal vegetables for its menus. Fish is 
also sourced locally and exclusively from our North Sea. This way, smaller local businesses are 
supported, and YUST can offer its customers fresh products with a limited environmental impact. 

× YUST also provides a platform for emerging and local artists. They can exhibit their works free of 
charge at YUST for a period of time. 

 
× YUST is actively committed to qualitive onboarding and follow-up of its employees through periodic internal 

training sessions and reflection moments. Managers are coached to guide their teams as effectively as 
possible. 

 
× YUST, in collaboration with its employees, has developed company values and behaviours. These values 

provide a framework for the management to ensure a safe working environment with a focus on diversity 
and inclusion, and they also serve as a guide for employees in the proper and respectful execution of their 
roles, along with concrete tips for their professional growth. YUST provides a "TIPS folder" for all its 
employees for this purpose. 

 

 

1 Corporate Social Responsibility 
2 The term YUST is used in this document as a collective term for Yust Group NV and all its subsidiary companies. YUST implements a 
common CSR policy for all its companies and provides a joint CSR statement for this purpose. 
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× Through a partnership with POPPY MOBILITY, YUST can offer attractive discounts on electric shared cars 
and scooters to both its guests and employees. YUST's management is committed to continue on working 
towards a sustainable mobility policy for its employees in the coming years. 

 
× The common areas and publicly accessible spaces in the buildings operated by YUST are primarily furnished 

with vintage and second-hand furniture and decorations. YUST remains actively on the lookout for pieces for 
future locations to continue this trend. 

 
× Finally, numerous small initiatives illustrate YUST's commitment to the environment and the local community: 

Too Good to Go, Dopper Wave, dispensers for soap, shower gel, and shampoo, supporting local charities. 
Employees are actively encouraged to propose new initiatives that YUST can support. 
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